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MEMORANDUM
OF
AUTONOMOUS STATE MEDICAL COLLEGE SOCIETY
AYODHYA
UTTAR PRADESH

The Name of the Society Autonomous State Medical College Society,

Ayodhya, Uttar Pradesh

Address of Society © Autonomous State Medical College Society,

Avodhya, Uttar Pradesh

Working area of society : The area of operation of the Society shall be ¢

State of Uttar Pradesh & any other place as mas e
decided by the Board of Governors of the Society,

Registered Office ¢ The main campus of Autonomous State Medical College,

Ayodhya, Uttar Pradesh,

Aims & Objects of the Society:

1) To achieve excellence in health care, medical education and research Brough
concerted efforts of faculty, students & employees. To determine. preseribe and
wmplement courses of study and syllabi as prescribed by various professional councils
established by the act of Parligment e.g. MCI, DCL INC ete,

2) To impart high quality & value based ‘medical education through
seminars, researches, modern teaching methodologies & techniques,

3) To organize short-term intensive courses, conferences & seminars on current medical
research & technological development. '

4) To evolve scientific methods of evaluation.

5) To conduct hospital services in effective and efficient manner,

& To encourage people's participation, mobilize funds innovatively & ado plappropriate
models like PPP & Outsourcing to improve intellectual climate & paticni care.

7} To run nursing & para-medical schools as deemed necessary.

8) To render facilities for conducting advance aciivities relating to various mediesl
specialties as per the requitement.
9 To collaborate with other medical institutions & medical s peciality hospitals in Indig
or elsewhere for advanced training & best practices in the field of medical cducation
and research.



6. Board of Governors:
Board of Governors shall be comprised of following members:

[ S.No. | Occupation & Address L _ | Status in the
|1 Minister, Medical Education, Uttar Pradesh Chairperson ¢ b
f 2 Additional Cliiefl Secretary/ Principal Secretary/Secretary, Medical Viee-Chairperson (ex-officio)
Education, Government of Utiar Pradeshy Seeretariat, Lucknow
[ 3 - Additional Chief Secretary/Principal Secretary/Secretary Finance,
Government of Uttar Pradesh Secretariat, Lucknow ol et B o
5 4 Director General, Medical Education Uttar Pradesh. Jawahar Member (cx ofticio)
| Bhawan, Lucknow _
5 . Divisional Commissioner Ayodhya Division __Member )
& Additional Director Administration/ Additional Director Medical Member (¢
Education, Directorate, Medical Education, Utiar Pradesh
7 Chief Medical Officer of District Ayodhya L er u
8 Superintendent In-Chief/Chiof Modica] Superintendent of District | Member (ex-officio)
| Hospital Ayodhya _ ] o N
9 A member from amongst the regular Professors of the Muedical '
Colleges/Institutes/Universities of Uttar Pradesh Government Moembor

_ nominated by the Chairperson L o
0 | Principal, Autonomous State Medics i College, Ayaodhya

.

Minister
Medical Education, Liar Pradesh

Additional Chiet Secretary/ Principal Additiona] {'.’iz;?d"'&%ecra:[_uI}:’Ps'in.ci;zél Prrector Geners Flduearion

SecretaryiScoretary. Medical Fdueation, Seeretaiy/Secretary Finance, Littar Pradesh @ Baawum,
Government of UP Seererariar, Lickaow Government of UP Secrelariae Lucknow faw

Additional Direetor
Admtinisteation/Additional Direetor
Medical Edueation, Directorate, Medica

Divisionat Commissioner Avodhya s s
- Education, Ut

Division
Superinendent In-ChieChief Modical Principal, Avionomons Stale Medival
Superintendent of District Hospital Cellege, Avodhya i
Ayodhya
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Bye-Laws of Autonomous State Medical College Socicty,
Ayodhya,
Uttar Pradesh

. The Name of the Society :  Autonemous State Medical College Society,

Ayodhya, Uttar Pradesh

Address of Society t Autonomous State Medical College Societ Y,

Ayodhya, Uttar Pradesh

Working area of society :  The area of operation of the Society shall be the

State of Utiar Pradesh & any other place as may be
decided by the Board of Governors of the Society.

Registered Office : The main campus of Autonomous State Medical College

Ayodhya, Uttar Pradesh,

Definitions:
In these rules unless the context otherwise required:

1) "Act’ means the Societies Registrations Act. 1860 {Act No. XX] of (1860;.

2) *Academic Committee’ means the Academic Commitiee of the Autonomous State
Medical College, Avodhya. ' '

3) *Associated Hospital® means Hospital associated with the Awtonomaus Siate Medical
College, Avodhya.

4 ‘Board” means the Board of Governors of the Society of the Autonomous State
Medical College, Ayodhya, Uttar Pradesh. :

5) “Chairperson’ means the Chairperson of the Board of Autonomous Siiie Medical
College Society, Ayodhya.

6) *Citizen of India’ means a person who is or who is deemed (0 be a citizen of india
under Part (1) of the constitution of [ndia.

7) *College’ means the Autonomous State Medical College. Ayodhya.

8) “Commissioner” means the Commissioner of Division in which the college is situaed.

9) “Constitution™ means the Constitution of India.

10y *DCE means Dental Council 6f India,

113 *Deputation’  means working on deputation as per rules laid down by Staie
Government in the Autonomous State Medical College. ‘

L2} District Magistrate® means Distriet Magistrate of the concerned District appointed by
the state Government in which the college is situated. _

13) “Emplovee” means employee of the Antonomous State Medical College

£, ATORTya

[4)*Executive Committee’ means Executive Committee constituted For
Society.

the concerned

13} Finance Oftficer” means the Finance Officer of the Society.

Lad



16) *Fund” means all the financial resources of the Autonomous State CGovernment
Medical College, Ayodhya.

17)"High Level Purchase Committee’ means the High-Level Purchase Committee of the
Society constituted under rule 24(3).

18) "INC" means Indian Nursing Council,

19) *"Management of Hospital” means Management of the hospital associated with the
Autonemous State Medical College Society, Ayodhya.

20) “MCT" means Medical Council of India.

21)'Member Secretary’ means the Member Secretary of the Society,

22) 'Minister' means the Minister of the Medical Education Department of Uttar Pradesh,

23) *Principal® means the Principal of the Autonomous State Medical College.

24) *Purchase Committee” means the Purchase Committee of the Society constituted under

Rule 24(2).
25)"Research & Ethics Committee’ means Research & Ethics committes of the Medical
College.

20) *Secretary/Principal Secretary’ means the Additional Chief Secretar “Principal
Secretary/Secretary as the case may be of the concerned department of the
Government of Utiar Pradesh dealing with the affairs of the college.

27) " State” means the Staie of Uttar Pradesh,

28) *State Government® means the Government of Uttar Pradesh,

29) *Society' means Autonomons Stite Medical College Society, Ayodhva regl
under the Socicties Registration Act, 1860.

30) “Teacher or Faculty Member’ means an educator like Assistant Professor. s ociate
Professor and Professor of the Autonomous State Medical College, Ayodhva,

31y “University’ means the University to which Medical College is affiliated.

32)'Viee Chairperson’ means the Vice Chairperson of the Society of the Autonomous
State Medical College Society and the Board.

tered

6. Constitution of the Soeciety:

1) The Society shall consisi of all the members of the Board.

2) The Society may delegate all or any ol its power to its Board or to any of the
Committee or Commiitees constituted by it.

3) The Seciety shall be open to persons of either sex and of whatever race, creed, caste or
class and no test or condition shall be impased as to religious belief or profession in
admitting students or in appointing members, teachers and workers or in any other
connection whatsoever,

) The Society shali keep a roll of members and every member of the Socicty shall sign
the roll and state therein particulars including his qualifications, oceu
address. No person shall be deemed 0 be a member unless he signed
aforesaid.

1 and




§) If, a member of the society changes his address he may notify his new address in the
roll of members but if he fails to notify the new address the address recorded in the roll
of members shall be deemed to be his correct address. A

6) The Board shall be the Governing Body of the Society and the ceneral
superintendence, direction and control of the affairs of the Society and its income and
property, movable as well as immovable shall be vested in it.

7. Board of Governors:
The Board of Governors shalf be comprised of following members:
S.No. | Occupation & Address Status in
1| Minister, Medical Education, Uttar Pradesh o Chairpers -
2 Additional Chief Sect etary/ Principal Secretary/ ‘Secretary, Medical Vice-Chairperson (o
| Education, Government of Uttar Pradesh Secretariat, Lucknow T

i3 Additional Chief Secretary/Principal Smntm’v“wuezar\ Finance, Member (ex-officio
Government of Uttar Pradesh Secretariat, Lucknow ol
| Director General, Medical Edueation Uttar P Pradesh, Jawahar Member {
ol _Bhawan, Lucknow

3 Divisional Commissioner Ay(}dhxa Division

6 Additional Director Administration/Additional Director Medical

N Ldumt;on Directorate, Medical [ ducation, Uttar Pradesh
;2 Chief Medical Officer of District Ay odhya '
L g | Superintendent In-Chief’Chief Medical Superintendent of District
; | Hospital Avodhya il L IR
e A member from amongst the :og,umr Professors of the Medical
Colleges/institutes/Universities of Uttar Pradesh Government Muonbuer
Lo nominated by the Chairperson i

14 : Prmupa% Autonomous State Medical Lu;l%e Awdl;m _ | Member Seer

8.

Term of Members:

Term of office of the non-official members in the Board shall be vs: ually tiuee
years, which may be further L\[E.ﬂdﬁd for two years subject to majority decision of the
Governing Board, '

Member of the Board, other than the ex-officio member shall ceroe o he a
member if he dies, resigns. becomes of unsound mind. becomes insolvent or is coryicted
for a criminal offence involvi ing moral turpitude or if he is removed by the Suice
Government from the membership of the Board or if he (Other than the Principal)
accepts a full time appointment in the Society or if he-does not attend thiee consecutive
meetings of the Board without taking leave from the Chair persoi. An ex<officio member
shall cease to be a member of the Board on relinquishing the charge of the posi by virtue
of which he was member, The successor ot the post shail automatically become 1]

t A




member of the Board.

9. Resignation of Members:

1) A member other than ex-officio-member may resign office by a letter addressed 1o the
Chairperson and such resignation shall take effect from the date it is accepted by the
Chairperson.

2) fkn} vacancy in the Board shall be filled in by nomination and the terms of oifice of a

nember nominated to fill a casual vacancy shall continue for the remainder of the
term of the member in whose place he is nominated.

3) No Act or proceedings of the Board shall Il be invalid merely by reason of (he existence
of any vacancy. therein or of irregularity in appointment or nominations of any of its
members.

10. Meeting of the Board:

1) The Board shall ordinarily meet twice a year before the end of March and the Board
shall meet at least once in every six months.

2) Provided that Chairperson may, whenever he thinks fit, and shall on the wrigen
requisition of not less than three members of Society ot Board as the cage may bhe, ¢all
a special meeting,

3) Ordinarily fourteen days before every general meeting, notice thereo! s :
place, date and time of the meeting and in case of special meeting of the gencral nug
thereof shall be given to all members of the Board by registered post or by
delivery at their respective addresses registered with the Society.

4) Within fourteen days of the receipt of requisition as stipulated above, the © Chairperson
shall convene the meeting.

5) Every meeting of the Board of the Society shalf be presided over by the Chuirperson or
int his absence by the vice “hairperson.

6) Agenda of the meeting of the Society or Board, as the case may be, shall be circulated
among the members at least fourteen days before the meeting.

Provided that any business which it may he necessary for the Sociory or ihe
Board, as the case may be, 1o perform its duties, exc ept such qs ma
before ity meetings, may also be carried out by circilation among all ;

o ploced
) .”5?(‘5:54":}76’?‘5
o

and a resolution so circulared and approved by members shail he us o1t
hinding as resolution passed under ordinary circumstances.

11. Minutes:

[) The minutes of proceedings of the me eting of the Society or the Board shioll he drawn
up by the Member Secretary and circitlated amongst the members of the Socicty or the
Board. The minutes along with any amendment suggested shall be placed for

&



confinmation at the next meeting of the Society or the Board, as the case m ay be, after
the minutes are confirmed and signed by the Chairperson, they shall be recorded in the
Minutes book.

2) Atany meeting a declaration by the Chairperson that a resolution has been carried by a
particular majority and an entry 1o that effect in the Minutes Book shall be conciusive
evidence of the fact,

3) Proceedings of every meeting signed by the Chairperson shall be properly kept by the
Member Secretary,

4) Apart from matters requiring approval of the State Government under (hese rules
which shall be submitted to it separately giving full exposition thereof, a copy of the
proceedings of cach meeting shall be furnished to the State Government 15 soon as
possible.

12. Voting:

1) Each member of the Society or of the Board shall have one vote and shall b
personally. All the matter shall be decided by a majority of votes cast by the memt
present i a meeting, but the Chairperson shall also have a casting vote in addition to
his vote as a member in case of equality of votes, :

2) The voting shall be by show of hands.

3) If an ex-officio member of the Society or the Board is likely to be unable o witend any
meeting of the Society or Board, as the case may be. he may, if he thinks it authorize
in writing the official next to him. The official so authorized will not, however, he
entitied to vote at the meeting.

i3, g.zuorum:

At least one third of the total number of members but not less than four membery
of the Society or of the Board, as the case may be. shall constitute the quorum ar Beir
respective meetings,

Provided that if a meeting is adjourned for want of quorum, no quorun, shall be
necessary for the adjourned meeting.

14. Adjournment:

1) If within fifteen minutes from the time appomied for the meeting, no Guorum is
present. the meeting, if convened upon the requisition of members. shall he
dmnimd and in any other case it shall stand adjourned 1o the same day in following
week at the same time and place. at such adjourned meeting no quorum shall be
necessary and the members present may transact the business for whicli the meeting
was called.

2) The Chairperson may, in consultation with the members present at the meeting



adjourn any meeting from time to time and from place to place, but no business
shall be transacted at any adjourned meeting other than the business leit unfinished
at the meeting which was adjourned.

15. Resolution:

1) Agenda of the meeting of the Society or the Board, as the case may be, shall be

circulated among the members at least fourteen days before the meeting
After giving notice of clear fourteen days or with the permission of the ¢
a member can move resolution at a meeting of the Society or the Board.
Any business which it may be necessary for the Society or the Board. 2¢ the case
may be to perform, except such as may be placed before its meetings, may be
carried out by circulation among all its members and any resolution 5o <irculaed
and approved by the members shall be as effective and binding as if such resolusior
had been passed at the meeting of the Society or the Board. as the case ray be.

hatrperson

16. Powers & Functions of the Governing Body:

b

8}

9

L0} 1t shall regulate and determine all other matters concerning the Medical Colloge

[t shall take steps for the implementation of the decisions of the Medical ¢ o

The Goveming Body shall be responsible for the general superintendence, divection
and control of the affairs of the Autonomous State Medical College, Bahraich

questions of policy relating to the administration of the affairs and work
Medical College.

It shall start Medical courses of study at the Medical College and take decisions on
the advice of the Academic Board on all academic matiers including matters
relating to the examinations conducted by the Medical College.

It shall hold and control the property and funds of the Medical College.

It shall acquire or transfer any movable or immovable property on behalf of the
Medical College.

{t shall administer any funds placed at the disposal of the Medical Colleve for
specific purposes.

The Governing Body may recommiend the creation ot abolishing of posts of ihe
teachers and other employees of the Medical College to the State Governmient,

It shall manage and regulate the finances, accounts, investments preperty,
and all other administrative affairs of the Medical College and for thai purpose
appoint such agent as it thinks fit.

The Governing Body may enter into vary, carry out and cancel contracts on behall
of the Medical College.

business

accordance with the provisions of these bye-laws & the directions issucd o
to time by the State Government,




(1)1t shall consider & approve the recommendation of High Level Purchase
Committee.

[2)1t shall delegate, as it may think fit any of the powers to the commitices formed
under this bye-laws. |

17. Powers & Duties of the Chairperson:

1) The Chairperson shall give general guidance and take steps for the:
a) Achievement & Promotion of the objects of the society.
b) Organization and Maintenance of the Society,
¢) Maintenance & Management of Financial Health of the Society.
2) The Chairperson shall exercise such powers as may be delegated to him by the
Board. ,
3y Al orders of the Chairperson shall be communicated to the Member Secretary of
the Society under the signature of the Vice-Chairperson. Any order not bearing the
signature of the Vice-Chairperson shall not be deemed to be an order of the
Chairperson.

18. Powers & Duties of the Vice-Chairperson:

1) The Viee-Chairperson shall exercise all the powers of Chairperson in the shuence of
the Chairperson.

2) He shall exercise such powers and perform such duties as may be assipned or
delegated to him by the Board/Chairperson.

3) He shall communicate to the Member Secretary of the Society decision of the
Chairperson/Board.

4) He shall put up to Chairperson matters requiring the approval of Chairperson along
with his recommendations. No proposal/matter shall be put up to Chairperson
without the recommendation of the Vice-Chairperson.

19, Powers, Functions & Responsibilities of the Principal:

The powers and functions of the Principal shall be as fol fows:

1) The Principal shall be the Member Secretary of the Board and the Socicty.

2) The Principal shall be the academic head of the College and as such shall be

responsible for all its academic/administrative matters,

3) The Principal shall be the administrative & financial head of the Medical College
including associated hospital.
The Principal shall be responsible for incurring such expenditure as auihorized by
the Board, either through Budget or otherwisc.
5) The Principal shall be responsible for implementing the decisions of the Board.
6) The Principal shall, with the approval of the Chairperson issue notices and convene

@
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meeting of the Board and prepare agenda for such meeting and maintain minutes of
the meeting.

7) Subject to the provisions of the Bye-laws and with approval of the Board the
Principal shall open accounts in any Nationalized Bank & that account will be
operated by the Principal & the Finance Officer. The Principal jointly with the
Finance Officer shall be the signatories for issuing all cheques.

8) The Principal shall have all powers relating to disciplinary matters in respect of the
employees of the Society in accordance with the bye-laws & rules of the society.

9) Power relating to discipline and disciplinary action in relation to students residents
of the college shall vest in Principal.

10) The Principal shall have the power to sanction refundable and noo-relundable

O .
Huling

paymenis wherever due to the employees of the Medical College
gratuities, pension and benefits on retirement.

11) The principal shall appoint juniot/senior resident doctors in accordance with the
MCI & other norms and directions of the Board and the State Government
respectively.

123 The Principal shall appoint and promote against sanctioned posts of resu
in accordance with the direction of the Board as well as directions issued
State Government.

13) The Principal shall appoint and promote against sanctioned posts of elass [l & 1V

H

11 doctors

Iin: 4%
0% e

in accordance with the directions of the Board as well as directions issued by the
State Government.

L4y The Principal shall be appolnting authority for the employees up-to v
level 7th of the Seventh Pay Commission (Equivalent to Grade Pay <4000 n the
Sixth Pay Commission). '

15) The Principal shall invite tender and enter into contract with any party on behalt of
the Society subject to budgetary provision, for the supply of equipment. chemicals,
consumable drugs and provisions as per directions of the Board as well as direciions
issued by the State Government.

16) The Principal shall Sanction distribution of budget and create funds s Hospil
Revolving Funds (HRF) under various items of expenditure as por over all

directions of the Board.

17) The Principal shall sanction the rve-appropriation of funds tfrom one sub head to
another, subject to any restriction which may be placed by the Board or the Siate
CGovernment.

18) The Principul shall accept Security Bonds in the ease of employees who hive o
furnish security.

19) The Principal shall execute into various agreements on behalf of the Society

wherever necessary as per directions of Board as well as directions issued by the
State Government.



20) The Principal shall enter into contract with contractors on behalf of the Society as
per regulation passed by the Board and directions issued by the State Government,

21) The Principal shall maintain linkage/coordination with other departments and
agencies,

22) The Principal shall also be authorized to raise loans, accept donations, bencfactions,
bequests of transfer on behalf of the Society in accordance with the dircction of the
Board.

23) The Principal shall sanction journeys on duty by officers and emplovees of the
Society within the country as per the direction of the Board, ‘

24) The Principal shall auction/sell of usufrucis of trees as per the direction of the
Bourd.

25} The Principal shall hire/rent building, subject to conditions stipulated by the Board.,

26) The Principal shall hold meeting of the Academic Committee (o evolve « syllabus
and curticulum in accordance with Medical Council of India or Fauivalent
regulatory body for Under Graduate and Post Graduate Courses.

27)The Principal shall hold examinations for Under-graduate and Post-Craduate
students both internal (terminal) and University examination as per requirement of
Medical Council of India or Equivalent regulatory body, The Princi pal shall
organize internship-training program in accordance with requirements of Medical
Council of India or Equivalent regulatory body.

28) The Principal shall take steps 1o organize cultural. social and academic mecws for
the promotion of academic and social health of the College.

29) The Principal shall enforce service conduet rules & other directions ssued by the

- State Government for the employees.

30) The Principal shall himself perform the above duties or delegate it 1o any other
functionary of the Society with the prior permission of the Board.

31) The Principal shall exercise his powers under control and superintérxicnes of the
Bourd/Chairperson.

32) The Principal shall be responsible to conduct and manage administrative. financial,
legal and other matters of the Society.

33) The Principal shall be responsible to enforce & implement all the rules/dircetions
issued from time to time by the State Government.

20, Powers, Functions & Responsibilities of the Finance Officer:

1) The Finance Officer shall be a whole time officer of the Medical Colleue.

2y The Finance Officer shall he appointed on deputation by the State Government of
Ultar Pradesh.

3). The Finance Officer's appointment shall be governed by the rules. terms and
conditions of deputation laid down from time to time by the State Government of
Uttar Pradesh.

14



4) The Finance Oftficer shall also be ex-officio Secretary of the Finance Committee.

5) The Finance Officer, subjeci to the provisions of the Act and the Statutes. shull have
disciplinary control and shall recommend the Principal for punitive action suainst
any employee working under him along with drafi of the charges supported with
evidences which include the power of suspension, dismissal, removal, reduction in
rank, reversion, termination or compulsory retirement for an emploves of his
section with justified reasons after the approval of the Principal.

6) When the office of the Finance Officer is vacant or when the Finance Offieer is on
leave, the duties of his office shall be performed as per financial rules of the State
Government.

7y The Finance Officer shall perform duties and exercise the powers as laid down in
the Act/Financial rules of the State Government.

8) The Finance Officer shall exercise general supervision over the funds of the
Medical College. |

9) The Finance Officer shall advise in any financial matter either suomots or oa his
advice being sought by the Principal or the Chairperson.

10) The Finance officer shall keep a constant witch on the State of the cash. bunk
balances and investments of the Medical College.

11) The Finance Officer shall collect the incomes, disburse the payments and @
the accounts of the Medical College.

12) The Finance Officer shall ensure that no expenditure not authorized in the budeet,
incurred by the Medical College (otherwise than by way of invesiment )

13) The Finance Officer shall probe into any unauthorized expenditure (nd other
Financial irregularities and suggest o the competent authority a disciplinary action
1o be taken against person(s) at faunlt,

14) The Finance Officer shall have access to and may require the production of such
records and documents of the Medical College and the jurnishi ng of such
nformation pertaining to its affairs as in his opinion may be necessary (0 the
discharge of his duties.

15) The Finance Officer shall arrange the conduct of contintious internal audit of the
accounts of the Medical College, and shall pre-audit such bills as mey be required
in accordance with any standing orders in that behalf, However the muwatt of the
confidential section of the controller examination section shall not be audiiod.

16) the Finance Officer shall perform such other functions in respect of froncial
matter as may be assigned to him by the Chairperson of the Board.

17)The Finance Officer shall ensure proper utilization of funds allocuied for the
welfare of scheduled castes, scheduled tribes and other backward castes

18)The finance officer will sign jointly wxh the principal on cheques as shove
mentioned. .

allitain
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21. Executive Committee:

The Executive Committee shall be comprised of following members:

8. No. | Name & Designation of the Member _Status in the Commitice 5
1 The Principal ' ' Chairperson
2 Nominee of the District Magistrate not below the rank of Member ;
. Additional District Magistrate T
3 | Nominee of Additional Chief Secretary ’Prmupai
- Secretary/ /Secretary to Medical Education department, - Member
Government of Uttar Pradesh not below the rank of Deputy .

i ‘)@Qletllr"v " » S } —— e
4 Additional Director Medical Education. Directorate of Menber '

. Medical Education, Uttar Pradesh _ _ L=

3 Superintendent In-Chiet/Chief Medical Superintendent of ' Member
District Hospital, Avodhva _ - :
6| Finance Officer of the Society gl Member Secr i

22. Meeting of Executive Committee:

1) The executive committee ordinarily. with 7 days prior notice, shall meet quartetly
i a year but in case of emergency meeting can be convened by the Chairperson of
the executive commitiee for which at least 3 days” notice shall be given for the
meeting.

2) Half of the members of the Exécutive Committee of the Sogiety ncluding
Chairperson shall constitute a quorum for any meeting of the commitice. lovwever,
no-quorum shall be needed for a meeting which has been postponed eartior due 1o
lack of quorum,

23. Powers & Functions of Executive Committee:

1) Al such powers as may be delegated by the Governing Board to ihe Dxecutive
Committee in writing,

2) To regulaie and enforce discipline among members of teaching and non-teac ?**ng
staff in accordance with the rules/procedures laid down in this regard, by the State
CGovernment. '

3) To perform such other funciions as may be necessary to further the obiec
society with prior approval of the Board.

4) To work towards making the society prow and develop into an emivent medical
fnstitution for research, training & clinical services & patient care. '

13



concerned Government Medical College.

24. Purchase Committees:

1) AN sundry purchases up-to Rs, 1,00,000/-(Rupees One lacs) or the amount

prescribed from time to time by the Board will be done by the f’llnt.lpdi mth the
concurrenice of the finance officer according to the provisions of Financial
Handbook & other Government Orders & Rules notitied time to time.

Purchase Committee: There shall be a Purchase Committee which will consist of

’.?3
following Members and shall process purchases involving expenditure over Rs.
1,00,600/«(Rupees One lacs) and up to Rs. 25,00,000/- (Rs. Twenty five Lacs) or as
revised by the Board from time to time: ,
. S. No. Oceupation & Address ' ' Status in the Sociery
E s The Principal Sa b ~ Chairperson.
7 Head of the Department Membér
for which purchase is made et o .
i i Finance Officer of the College Member Secratuis ;
i Superintendent In-Chiet/Chief Medical : 77 Member |
e Superintendent of District Hospital, Ayodhya j }
! 5 In-charge  (procurement) uominated by  the | Member j
! Principal, if any . |
High Level Purchase Committee:
Purchases involving cost of more than Rs. 25.00.000/« {Rs. 25 lacs) shall be done
by a High Level Purchase Committee, constituted as follows:
S. No. Oeeupation & Address _ Status in the Sﬂifi(?i}__“” e
1 Vice-Chairperson-or his nominee : Chairperson
not below the rank of Special Secretury
{in the absenge of the Vice- ('”hairpwsam
D.GME will chair the meeting) . - .
2 Director General of Medical &£ dutamm Uttar | Member
! Pradesh | _ 5 o
: % Principal of the Government Medical Colle ge. Member
4 Finance Officer of the Medical College. Member Secretory
_ 5 Eiead ot the concermned ?)epnrfnmn{ ; i Member
i ni medical College ;
o F\pc;i nu;nma&.(i by the Chairperson of the Menmtber
: 7 \vm;mg of'the i’smuu’m Seg mian Member
' Finance not below the rank of Deputy Secretary |

P4



8 Superintendent In-Chief/Chiet Medical i Member ) E
Superintendent of Associated Hospital i

9 In-charge {procurement) nominated by the Member |
Principal, if any ‘ '

[n addition to the above mentioned members maximum two qualified cxperis as
Special Invitees can be invited by the Chairperson of High Level Purchase Commitice to
facilitate the decisions/processes of the committee. Spwm! Invitees will not have any
voting rights.

4) Recommendation of High Level Purchase Committee shall require the approval of
the Board.

5) No purchases will be made until and unless budget provision exists and competent
authority has given sanction for the same. The competent authority shall be the
Board or the authority authorized by the Board.

6) Purchases made on the rate contract of Director Industries/DGS&D or any other
body of State Government or Central Government as the case may be, authorized to
issue such rate C()iif!"li.‘i shall not require the tecommmdauon of purchase
committee or High Level Purchase Commitiee.

Note: All the procurement in Government Medical College Society shall be in accordanee
with the relevant Government Orders & rules as well as thf-: dia‘cctive‘s.

25, Academic Committee:

(1) The Academic committee shall consisi of the following members as foHlows:

S. No. ii)ccupmiup & Address ot Status in the S{)c“ig{g
1 The Principal 5 el 3 Chairperson
2 All Heads of Teaching Dup'%rimcn( _ _ _Member

Two eminent professors from other trmm‘hﬂlcmt
Medical Colleges/Institutes/Universities nominated
by Director General of Medical Education, Uttar
Pradesh,

Member

{2} The Academic committee shall perform the following functions:

1) To prepare and to recommend changes in curriculum and syilabi for the
course of studies for the various departments and send LSAEY
recommendations through the college to the university to which the colk o {8
affiliated. :

2) To make arrangement for conducting all internal examinations ard
associaled with the same, as well as the works associated with the ¢
Examinations. as and when assigned by the university to the collews

WOTKS
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(5)

{6}

3) To appeint Advisory Commmittee or Expert Committee or both for the
department of college to make recommendations on academic matters in
connection with the working of the department and the concerned Head of the
Department shall act as the convener of such committee.

4) To appoini Sub-committees from amongst the members of the Academic
Committee, other teachers of the college and expert from ouiside on such
specific matters as may be referred to such Sub-Committee by the Academic
Committee.

5) To consider the recommendation of the advisory Comumitice. expert
Committee or other Sub-Committees and take such action as circumstances of
each case may require including making of suitable recommendations 1o the,
Board.

6) To make periodical review of the activities of the departments and i
necessary, make suitable recommendations to the Board.

7y To advise on the working of library and the workshop.

8) To promote research within the college and require reports on such rescarch
from the persons engaged thereon.

9) Advise on general policy to be followed in respect of consultation work 1o be
done by academic staff.

10) To provide for the inspection of classes, laboratories, library and discipline
therein and submit reports thereof to the Board,

11)To award stipends. scholarships, free internships, medals and prives cte.
according to the conditions attached to the awards.

The Academic Committee shall meet as often as necessary as but not less than
two times during the calendar vear.

Meeting of the Academic Committee shall be convened by the member secrctary
of the committee either on his own initiative or on the direction of the Prinzipal or
on a requisition siened by not less than five members of the Academic
Committee,

Half of the total number of the members of the Academie commitse shall fom
the quorum for the meeting of the Academic Committee.

A written notice of every meeting together with the agenda shall be circulated by
the member Secretary to the members of the Academic commitee ot lvast one
week before the meeting. The Chairperson of the Academic comymites ma

permit inclusion of any item on the agenda for which due notice could o be

given.
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(7)  Not withstanding anything contained in sub rule (6), the Chairperson may call an
emergent meeting of the Academic Committee at short notice to consider urgent
or special issues.

(8) The ruling of the Chairperson of the Academic committee in regard to all
questions shall be final.

(9)  The minutes or the proceedings of the Academic commitiee shall be drawn up by
the member secretary and circulated amongst all members present in India,

Provided that any such minutes shall not be circulated if the Academic commiitee
considers such circulation is prejudicial 1o the interest of the college.

26. Research & Ethics Committee:

Research and Ethics Committee of the society shall be constituied by Director
General Medical Education, Uttar Pradesh as per norms laid down by Medical Council of
India. The functions and duties of this committee will be:

I} Maintaining good medical practice

2) Maintenance of medical records

3) Display of registration numbers

4) Usage of Generic names of drugs

) Highest Quality Assurance in patients’ cases

0) Evasion of Legal Restrictions

7) To maintain patients delicacy and seerecy and ete. according to  Professional
Conduet Etiquette and Ethics) Regulation 2002,

27. Services Monitoring Committee:

There shall be a Services Monitoring Committee under the Chairpersouship of the
Principal and duly constituted by the State Government for the purpose-of monitoring the
performances and outcomes of all the service contracts entered into by the College. The
commitice shall meet at least once a vear & submit its report to the state ¢ verment,
through Director General Medical Education, Uttar Pradesh.

28. Audit & Accounts:

All the accounts shall be operated jointly by the Principal and Finance O[ii¢o
The annual accounts shall be audited by the Controller & Auditor General of Frdia o i
representative on such terms & conditions as the latter may authorize,

29. Terms and Conditions of Emplovees of Society:

Notwithstanding anything o the contrary contained in these rules:
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The service conditions of all employees of the Society will be the same s those
laid down from time to time by the Department of Medical Education, Government of
Uttar Pradesh.

Provided that the age of superannuation of faculty members (Assistani Professors.
Associate Professors and Professors) and Principal of the concerned Medical College

shall be as determined by the State Government, '

30. Appointment and Selection of the Principal:

1) Selection: The Principal bhﬂH be appointed by the Chairperson on the
recommendation oi the selection committee consisting of the following members,

namely:

|1 | Chief Secretary, Government of Uttar Pradesh ot Chairperson |
The Additional Chief %c:,rcwrw Principal |
LAy Secretary/Secretary, Medical Education, Member
Government of Uttar Pradesh
The Director General, Medical E duudmm and Training. Uttar ol
Membor

| Pradesh
Two eminent (A{}tﬂs of the subject, serving or etired nominated
4) | by the Chairperson of the Society, recommended by the Director
General of Medical Education _
| (iYOne emineat serving/reticed professor as e;;pen from

4 Member
Government Medical Colleges/Institutes/Universities.
i {ii) One LX{ILﬁ irom serving/retired Government Officials not
i below the rank of Secretary to the Government of Uttar Pradesh,

Member

2) The Principal shall be appointed by means of direct recruitment,

[ #5)

) The Qualification of the Principal of the medical college will be as preserih ﬁ by
the MCI from time to time. Me shall be a person of eminent modica! and
administrative experience. Principal will hold office for § years or till h ins the
age of 63 years whichever is carlier.

4) Where a vacancy in the office of Prinicipal occurs & it cannot be convenien:] Iy and
expeditiously filled in accordance with the provisions of sub-section 10 (| & ) ar
there is any other emergency, the Ch lairperson may appoint any suitable person ta
be the Principal and may, from time to time. extend the term of an appoinient
under this sub-section, so. however, that the total term of such appointment,
including the term fixed in the original order, does nat exceed one year.

The conditions of service of the Pringi pal including salary, allowances. wave,
pensions and provident fund, admissible to him, shall be such as may be proseribed,

L
S’

and until so preseribed shall be determined by the State Government.
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6)

)

3)

If'in the opinion of the Chairperson, the Principal willfully omits or refuses to carry
out the provisions of this Bye-Laws or abuses the powers vested in him. or if it
otherwise appears to the Chairperson that the continuance of the Pringi pal in Office
is detrimental to the interest of the Medical College, the Chairperson may, after

‘making such inquiry as he deems proper. by order. remove the Princi pal

During the pendency, or in contemplation. of any inquiry referred to in sub-section

{6) the Chairperson may order that ill further orders:

Iy Such Principal shall refrain from performing the functions of the office of
Principal, but shall continue 1o get the emoluments to- which he was
otherwise entitled under sub-section (3).

2) The functions of the office of the Principal shall be performd by the
person specified in the order.

Appointment order for the post of the Principal will tm issued by the Vice

Chairperson.

31. Selection Committee for Faculty:

There shall be a selection committee for the post of faculty, which shall be as undor

b

In case of Direct Recruitment:

b

One Person nominated by the Minister, Medical Education

from amongst the following officers:
a) The Vice-Chancellor. KGMU, Lucknow
b) The Vice-Chancellor, University of Medical Sciences,
Saifai, Ftawah

¢) The Director, SGPGL Lucknow

d) The Director, RML Institute of Medical Sciences. Lucknow
2) DOME, Unar Pradesh

Chairperson

2)

| Secretary/Principal Secretary/Secretary Medical Edueation, Member
; -{rowmmcm {;f Uittar Pradesh

An Administrative Officer nominated b;_é the Additional Chief

3) |

f’lmupai of zhc Medical | College Member

- Two Medical Education experts nominated by the Chairperson
- of the society from a panel recommended by th Director Member
| General of Medical Education

- Two Members nominated | by the E’rmupa of the Li)ﬂuy&

1 {1) One belonging to the Scheduled Caste/Scheduled Tribe
(i1) One from Other Backward Classes. not below the rank of
© Associate Py ofessor of Government Medical College

Member

The Selection Commitice shall recommend maximum of three suitable candidates o cach st
and shall arrange their names in order of merit for obtaining approval of Chaimperson,
Appointment order will be issued by the Principal.

In case of disagreement of the Chuirperson with the recommrendation of selection

19



committee the matter will be referred to the Board and decision of the Board shall be final.

2y In ease of Promotion:

The constituted selection committee shall recommend suitable candidates for
cach post in order of merit/seniority respectively to the appointing authority, On the
approval of the appointing authority (Chairperson) of the Board. promotion order will
be issued by the Principal.

Every selection/promotion will be placed before Board in the next mcoting,

32. Appointment of Contractual Faculty Members:

The retired Professors of the Government Medical Colleges/Institutes/Universities
and other eligible candidates for the vacant posts of teaching staff can be appointed on
contractual basis as per rules & norms laid down by the State Government from time to
iime with the approval of the Chairperson.

33. Selection of Nursing Staff :

‘The recruitment of nursing stafl will be done by the selection comnitree heuded
by the Principal of medical col lege in which a nominee of Divisional Comunissioner not
below the rank of Additional Diswict Magistrate and other such member o may he
prescribed will be members of the commitice. The Principal shall be the appointing
authority for nursing staff,

34. Selection of Non-Teaching Posts:

Selection of non-teaching posts including clerical/minisierial staff {except nursing
staft) would be done by a committee duly constituted oy the Society under the chair of
the Principal of the Medical College as per norms laid down by MCI & other professional
bodies. It shall consist of such member as may preseribed. The source of recruiimen: will
be direct for all posts created for the first time in the college. * Subs
recruittent/promotion will be as per tules/directions by the State Government,

cotnt

35, Posting on Deputation:

Various vacant posts in Government Medical College, Ayodhya, except the
taculty can be filled upon deputation after the approval of the Governing Body as por the
rules prescribed by the State Government for this purpose.
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36. Admission:
Admission in the various courses shall be undertaken as per the prevailing rules &
guidelines of the Minisiry of Health & Family Welfare, Government of India.

37. Funds of the Society:

The funds of the society shall consist of the following

1) Grants received from State and Central government or allocated 0 the State
Government.

All Fees and other charges levied by the society.

All receipts by way of grants, gifts, dmmtmm benefactions, bequest by the
individuals or institutions.

4y Any other receipts.

e B
S

All funds of the societies shall be deposited into Society’s Account with the banks
as defined i the Reserve Bank of India Act, 1934 (No. 2 of 1934) and z~zéauii 1ot be
withdrawn excepting by cheques signed by the Officers” empowered in this bohall by the
society as mentioned above in these bye-laws.

38. Reservation:

Fhe reservation quota in the appointments/ promotions of the emplovees of the
society shall be done in accordance with the existing rules, regulations & t..-,mxm-:,.-;;wnx
Orders of the State Government. :

39. Pay & Allowances:

Faculty Members and other employees of Autonomous State Medical Colicve

&

shall be paid such salary and other Allowances as determined by the State Goverment.

40. Power to Make Rules:

Subject w the provisions herein contained, the Board may frame rules o reenlate
its businesses and ensure smooth functioning in the various spheres of its activitics and
funetions and businesses of various commitfees constituted under these rules or & ippointed
under these rules and may also amend. alter ot rescind any regulation so framed.

41. Delegation of Powers By the Board:

The Board may delegate its powers and functions for a specific reforences 1o a
commiittee constituted or appointed under these rules. or to the Chairperson or the Viee
Chairperson or to the Member Secretary such of its power for conducting o 115 pusinegss

as it may deem fit,



42, Contracts:

Except as may be otherwise provided in the bye-laws of the Society. all contracts
and assurances for and on behalf of the Society shall be expressed in the nume of the
Society and shall be under the seal of the Society. All such contracts and assurances shall
be signed by the Principal of the concerned Medical College.

43. Bar On Contracts with Members:

No contract for the sale, purchase or supply of any goods or materials shall he
made for and on behalf of the Society with any member of the Society or the Bourd or his
relative or firm in which such Member or his relative is a partner or shave-holder or with
any other partner or share-holder of a firm or a private company in which the member is a
- partner or director.

44. Suit or Proceeding:
The society may sue or be sued through its Principal of the college.

45. Modification of the Qbjects of the Society:
Subject to the prior approval of the State Government, the ‘muu‘ may amend
any object(s) for which it is established in accordance with iiac oroceditre prescribed
therefore by the Act.

46. Amendment of Rules:

These bye-laws or rules made by the Society hereafter may be amendod d, aliered
or cancelled at any time with the prior approval of the State (mvuuﬂ or by a
resolution passed by 2 majority of two third of the members present at any meeting of the
Society duly convened for the purpose.

47. Powers of the State Government:

The State Government may by order for the reasons 1o be specified thercof
suspend the execution of any resolution or order of the society. if such resolution. order
or act is inconsistent with the powers conterred by the rule andior detrinmenial te, the
public interest. If the Principal feels that some resolution of the Executive Comminee is
detrimental to the interest of the college or adversely affects the interest of

Government or incur the financial burden, one time or continued {for which
approval has not been obtained) he may immediately stay execution of such resolution
and refer the matter o the State Government w hose decision will be final and bindine

nrior
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48. General:

Any matter not covered by the above rules and bye-laws will be governed by the
rules applicable to the employees and in other matters of the State Government for
being in force till the Board frames its rules and by eniaus
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AUTONOMOUS STATE MEDICAL COLLE GES UTTAR PRADESH
PRINCIPALS AND TEACHERS
(RECRUITMENT AND OTHER CONDITION OF SERVICES)
MODEL RULES, 2018

{For the Autonomous Medical Co Hege Society
Ayodhya/Bahraich/Basti/F irozabad/Shahjahanpur. A Body registered at No. (=) on (— under the
Socleties Registration Act, 1860)

In exercise of the powers conferred by the clause 40 of the rules of the © muem,mnm ‘mic:
Medical College Society, Uttar Pradesh” the Autonomous State Medical College Society
Pradesh. hcxeb} makes the following rules regulating recruitment to post(s} in, and atias.,,r
conditions of service of persons appointed in connection with the affairs of the Socicty na iy




AUTONOMOUS STATE MEDICAL COLLEGES UTTAR PRADESH

PRINCIPALS AND TEACHERS
(RECRUITMENT AND OTHER CONDITION OF SERVICES)
MODEL RULES, 2018

Part—1
General

1. Shert title, commencement and application:

1.1 These Rules may be called the Autonomous State Medical Colleges Uttar Pradesh

Principals and Teachers {Recruitment and Other Condition of Services) Model
Rules, 2018.

1.2 They shall come into force from the date of their official publication.

1.3 They shall apply to the posts for the Principal & the Faculty Members of the

State Medical College Society ol Avodhva/Bahraich/Basti/Firozabad S
Uttar Pradesh.

2, Definitions:

2.12

In these rules, unfess the context atherwise requires: ,

“Appointing Authority” means the Chairperson of the concerned Aulonomous State
Medical College Society. in respect of the posts included the Principal & Faculty
Members (Assistant Professor. Associate Professor/Designate Associate Profossor and
Professor/Designate Professor) of the College. '
“Approved List” means the list containing names of the persons approved by the
Committees for appointment of the Principal and the Faculty Members, appointed by
direct recruitient/promotion under the provisions of these rules. '

*RBoard” means the Board of Governors constituted under the bye-laws of the Socien
“Chairperson”™ means the chairperson of Board of Governors of the concormed
Autonomous Staie Medical College Society, appointed under bye-laws of the
“Selection Committee” means the Committee referred to 1 rule 12 of these rules,
“MCH means Medical Council of lndia. ,
“Principal” means the person possessing the qualification and experience prescribed by
MU for the post and appointed as such by the Chairperson.

“Direct Recruitment” means the recruitment made in accordance with the srocedure
prescribed in Part Hi of these rules.

“Government”™ means the Government of Uttar Pradesh.

“Medical Superintendent” means the person possessing the qualification and ¢xperience
praseribed by MCI for the post and appointed as such by the Competent Authority,
“Recruitment Committee” means the recruitment committee for the recruimment of
Faculty Members {Assistant Professor. Associate Professor/Designate  Associate
Professor and Professor/Designate Professor) of the Autonomous State Medical College
Society, Ultar Pradesh.

“Schedule™ means the schedule(s) appended to these rules.

iy




2.13 “Service™ means the concerned Autonomous State Medical College Society. Service
consisting of the posts as mentioned in Schedule 1.

2.14 “Service or Experience” means wherever prescribed in these Rules as a condition for
promotion from one Service to another or within the Service. In the case of 4 person
holding a lower post eligible for promotion to higher post shall include the period for
which the person has continuously worked on such lower post after selection in
accordance with the provisions of these rules.

Note: Absence during service e.g. training, leave and deputation etc. which are treatod us “duty”
under the rules of the Society, shall also be counted as service for computing experience or
service required for prometion,

2.15 “Seciety” means the concerned Autonomous State Medical College Soviety
constituted in the state under Society Registration Act-1860 to run he medical
colleges as mentioned in Schedule 11.

2,16 “State” means the state of Uttar Pradesh.

2.17 “Subsiantive Appointment” means an appointment not being an Adhoc appoininent on a
post in the cadre of the service, made after selection in accordance with the rules aml, if
there were no rules in aceordance with the procedures for the time being, exceutive
instructions issues by the Government,

218 “Year/Official Year” means the vear from April st to March 31st.

219 “Recruitment Year” means the vear from July Ist to June 30st

3. Interpretation:

Interpretation made by the Board of Governors of the Society shall be final. in case of
any dispute regarding the interpretation of rules arises the matier shall be relerred
Board of Governors whose decision shall be final,




Part—11
Recruitment

4. Methods of Recruitment:

4.1 Recruitment to the post(s) in the Service of the Principal/Faculty afier the commencement
of these rules shall be made by the following methods: '

| Principal | 100% by Direct Recruitment
A Clinical Wing | .
Professor/Designate Professor | 50% by Direct Recruitment/ 50 % by Promotion

Associale Professor/ 50% by Direct Recruitment/ 50 % by Promotion
Designate Associate Professor

ssistant Professot —————— 1100% by Direct Reeruitment
== .. Non-Clinical Wing s
Professor/Designate Professor | 50% by Direct Rectuitment! 30 % by Prometicn

A

! Associate Professor/ | 50% by Direct Recruitment/ 50 % by Promotion
- Designate Associate Professor _
L Assistant Professor [ 100% by Direct Recruitment

4.2 Recruitment to the service by the aforesaid methods shall be made in such @ manner that
the persons appointed to the service by each method do not at any stage cxeeed the
percentage laid down in the rules/Schedule of the total cadre strength of the Awtonomeus
State Medical College Society, Uttar Pradesh as sanctioned for each category . irony time
to time.

Fhe vacant seats under the reserved quota will remain vacant & those vacancies
will get filled in accordance with the Rules of Reservation as preseribed by the State
Government,

4.3 The Board of the Governors of the society ‘may at any time when the siwaion so
warrants. fill up any post on deputation in accordance with the terms and conditions of
deputation as per the Governments rules & orders.

4.4 The Society may, at any time when the situation so warrants, Hill up any vacant post of
Professor mentioned above by re-employment of the retired personnel following due
process established by the State Government from time fo time. The re-emplovment of
teaching staff shall not continue beyond the age of 70 years on the terms and conditions
as per the Government orders, The re-employment shall be made afier appro il of the
Board.

3. Reservation (Direct Recruitment):

Reservation for Scheduled Caste (SCY Scheduled Tribe (5Ty Other B
Classes (OBCY Freedom Fighter (FF)Y Ex. Service men & Person with disab
other such categories shall be applicable as per the rules/orders issued by
Government from time to time,




6. Nationality:

A candidate for appointment to the post(s) for the Principal & Faculty Menibers must be
a citizen of India.

7. Determination of Vacancies of the Principal & the Faculty Members:

7.1 Subject to the provisions of these rules, the Appointing Authority shali determine on,
every Recruitment year the actual number of vacancies of the Principal & the Faculty
Members occurring during the year.

7.2 The Appointing Authority also determine the vacancies of earlier vears’ veur-wise
which were required to be filled in by promotion, if such vacancice were not
determined and filled earlier in the year which they are required to be filled in.

8. Character:

The character of a candidate for direct recruitment to the service must be such s (o
qtmin‘} him for employment in the service. He must produce a certificate of good characier
from the Principal/Academic Officer of the School or College or Co ic,ga, or Institute in which
he was last educated and two such certificates written not more than six months prior o the
date of application from two Class-1 officer,

Note - In case any dispute, decision of the Board of Governors of the Autonomous Siate Medieal

College Society, Uttar Pradesh shall be final.

9, Physical Fitness:

A candidate Tor post(s) the Principal & Faculty Members (Assistant Professor
Professor, Professor) must be in good mental and bodily health and free from any micnml and
physical defect likely to interfere with the efficient performance of his duties as a member of
the service and i selected, must produce a certificate to the effect from a Medical Authority
notified by the Autonomous State Medical College Society, Uttar Pradesh for the purpose,

o
The Appointing Authority may dl\p{,ﬂst with production of such certificate in the case of a

sustale

candidate who is already serving in connection with the affairs of the State/Sociciy. - has
already been medically examined for the previous appomimerat and the essential standards of-
medical examination of the two posts held by him are to be comparable cient

performance of duties of the new post(s) and his age has not reduced his efficicney for the
purpose.

10, Employment of irregular or improper means:

A candidate for the post(s) the Principal & Faculty Members (Assistant
Associate Professor. Professor) has been declared by the Governing Board or the
Authority, as the case may be. guilty of impersonation or of submitiing fabricaid
or documents which have been tampered with or of making statemenis which ar
false or of suppressing material information or of using or altempting to use uniz
the examination or interview or otherwise resorting io any other irregular or zmg::
for obtaining admission 10 the examination or interview, may in addition to rende
liable 1o criminal prosecution. be debarred either permanently or for a specified pe




10.1 By the Board of Governors or the Appointing Authority, as the case may be. from
admission to any examination or appearance at any interview held the Appointing
Authority (Chairperson of the Appointing Auth.) for selection of candidates.

10.2 By the Appointing Authority from employment under Government.

1L Canvassing:

No recommendation for direct recruitment for the post(s) of the Principal or the Fuculty
Members (Assistant Professor. Associate Professor and Professor) either written or oral other
than that required under these rules shall be taken into consideration. Any attempt on the nart
of a candidate to enlist support directly or indirectly for his candidature by any means may
disquality him for recruitment.

Part - 111
Procedure for Direct Recruitment

A) For the Principal:

12. Selection of the Principal:

The Principal shall be appointed by the Chairperson of the Board of Governors, on the
recommendation of the selection committee consisting of the foHowing members. nomo iy

1) | Chief Secretary. Government of Utiar Pradesh

The Additional Chief Secretary/  Principal Viéé
F2) | Secretary/Secretary, Medical Education. |
] Government of Uttar Pradesh _ | ey Selitiinp wwn _
3) Lﬂle_ Director General, Medical Education and Training, Uttar | Membe V
~ | Pradesh seeretory
Two eminent experts of the subject. serving or retired pominated |
4) | by the Chairperson of the Society. recommended by the Director | Member
General of Medical Fducation

1) One eminent serving/retired professor as expert  from
Government Medical Colleges/Ins titutes/Universities,

2) One expert from serving/retired Government Officials not |

i below the rank of Secretary to the Government of Uttar | Member

i Pradesh | |

- Membe;

12.1 The Principal shall be appointed by means of direct recruitment.

1201 Where a vacancy in the office of Printipal oveurs & i cannot he
conveniently and expeditiously filled in accordance with the provisions
of sub-section 30 (1 & 2 of Bye-Laws of Autonemous State Moedical
College Society of Uttar Pradesh or there is any other emdrgency. the
Chairperson may appoint any suitable person to be the Principal and
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12.4

may, from time o time, extend the term of an appointment under this
sub-section, so. however, that the total term of such uppoiniment.
including the term fixed in the original order, does not exceed one vear,

The Qualification of the Principal of the medical college will be as prescribed by
the MCI/ equivalent regulatory body of the Government of India rom time ©
time. He shall be a person of eminent medical and administrative oxperionce,
Principal will hold office for 5 years or till he attains the age of 65 veuars
whichever is earlier. :

Ihe conditions of service of the Principal including salary. allowances, leave,

pensions and fund, admissible to him, shall be such as prescribed by the
(.rm ernment for the Principals of Government Medical Colleges.

If in the opinion of the Chairperson. the Principal willfully omits or refuses 1o
carry out the provisions of this Bye-Laws or abuses the powers vested i1 him. or if
it vihf' rwise appears to the Chairperson that the continuance of the Principal in
office is detrimental to the interest of the Medical College, the Chairperson may.
after making such inquiry as he deems proper, by order, remove the %

During  the pendency, or in contemplation, of any inquiry refvred. the

Chairperson may order that 61l further orders:

Such Principal shall refrain from performing the functions of the
Principal. but shall continue to get the emoluments to which he was otherwise
entitled under sub-section (3).

The functions of the office of the Principal shall be performed by the person
speeilied in the order.

Appointment order for the post of the Principal will be issued by the Viee

Chairperson of the Board of Governors.

13, Age of the Principal:

A candidate for direct recruitment must have attained the minimum age of 0 vears 2ad

must not have attained the maximum age of 62 years on the first day of July of the calends

14, Inviting Application:

Applications for direct recruitment to the post(s) for the Principal in the service shull be

i

invited by the Appointing Authority by advertising the vacancy to be filled. The
advertisement shall contain full information ra&,mdmﬂ the nature and duties of the posis,

qualifications, experience and age limit for various categories at the ceilings p
the MC1, pay and other relevant information; namely selection by Written test,

both eic.

Jri i xg L“f
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15. Form of Application:

The application shall be made in the form approved by the Appointing Authority and
obtainable from the Office of the Appointing Authority or from the official websitc of the
Medical Education Depariment. Uttar Pradesh, on payment of such fee, if aunv. as the
Appointing Authority may, from time to time, fix.

16. Application Fees:

160 A candidate for direct recruitment o a post in the service shall pay the fees fved,
from time to time, by the Board of Governors or the Appointing Authoriny, as the
case may be. in such manner as may be indicated by themyit.

16.2 No claim for refund of the examination fee shall be entertained nor s .
held in reserve for any other exanination, except when the advertisement is
cancelled for any reason by the Appointing Authority, in which case an amount, as
may be deemed justified. shall be deducted before the refund is made.

17. Scrutiny of Application:

The Appointing Authority may constitute a committee for the purpose of scrutiny of the
application received.

18, Recommendations:

18.1 The Selection Committee, constituted under rule shall prepare a tist of the candidates
whom it considers suitable for appointment to the post(s) of the Princi
and arrange in the order of merit of the candidates as disclosed by

marks' If two or more of such candidates obtain equal marks in the 2
Selection Committee shall rank higher to the candidate elder in age.

231
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18.2 The selection commitiee will recommend at least three names of the candidates in
order of merit,

18.3 The Sclection Committee shall forward such list w© the Appointing  Authority
containing names ot candidates in order of merit.
19. Disquaiification for Appeintment:
The rules & the orders issued from time (o time in this regard by the State Government

~will be applicable 1o the members,

20. Selection by the Appointing Authority:

Subject 0 the provisions of these Rule, the Appointing Authority shall seleo dates
for the post of the Principal who stand highest in the order of merit in the list prepared under

these rules.

Provided that inclusion of a candidate's name in the list confers no right w0 o




necessary that such candidate is suitable in all other respects for appointment to the post

concerned.

B) For the Faculty Members:

Recruitment to the pest(s) in the Service of the Faculty Members, after the commencement of
these rules shall be made by the following way as prescribed in Schedule - T-

r

Clinical Wing

Professor/Designate Professor

30% by Direct Recruitment & 50 % by Promuotion

' Associate Professor/
. Designate Associate Professor

50% by Direct Recruitment & 50 % by Promotion

- 100% by Dircet Recruitment

Assistant Professor

- Non-Clinical Wing

Professor/Designate Professor

50% by Direct Recruitment & 50 % by Promotion

1 Associate Professor/
* Designate Associate Professor .

50% by Direct Recruitment & 50 % by Promotion

| Assistant Professor

| 100% by Direct Recruitment

21, Belection of the Faculty Members:

There shall be a Recruitment commitice for the post of faculty members, which shull be

as under:

Chairperson

I‘ ) - One person nominated by the Minister. Medical Education as preseribed
[ °7 | inRule-31 of the Bye-Laws, e : : _
| 5 . Nominee of the Additional Chief Seeretary/Principal Secretary/Secretary

1 Medical Education, Government of

: Vice Chairperson
Ulttar Pradesh i

Principal of the Medical College

Membet/se,

£

L5

Two Medical Experts nominated by the Chaitperson of the society from a
+ panel recommended by the Direcior General of Medical Education

MNoember

~ Two Members, nominated by the Principal of the college:
1) One belonging to the Scheduled CastesScheduled Tribe
2) One from Other Backward Classes, not below the rank of

. @WM%WWWWMMMMW,W.=M,W,E

Member

22.1 In case of Direct Recraitment:

The Reeruitment Commitiee shall recommend maximum of three suiable
candidates for each post and shall artange their names in order of merit for obiai

approval of Chairperson who shall be the appointing authority, Appointment

issued by the Principal.




22. Age of the Faculty Members:

A candidate for direct recruitment (Teaching Staff) to the post (s) in the service must
have attained the minimum age of 26 years & must not have attained the masimum age 63
years on the first day of July of calendar. The upper age limit shall not exceed the age as
prescribed by M(1,

23. Academic Qualifications:

- Posts

Academic

Teaching & Research Expericnces

Professor!
" Designaie Professor

As per the MCI (@) dssociate  Professor  in the subject  for 3
o its equivalent,

vears im q
permitied:approvedirecognized medical collegeinstitution with 4
Research Publications in Indexed Jovrnal vn Cumnlative basis
with — minimum  of 2 Research Publication durine the 1emure o

o dssociare Professor as P Author or as corress wclinge auihor as
per MU norins.

or

(B Inderms of Gazette Notification duted 06.09.201° the following

L shall be added: '

} “The requisiie experience for eqieing a Consuitont or Specialise

i tafter possessing postaraduate medical degree in ihe subjecy) warking

L in the concerned specially in the minimum 300 be
- Governmeni Hospitals as professor shall be more 1),

11X vears with
Four Research publication in indexed journai as 'st Author or
corresponding author. Such Consultant or Speciclisi after joining u
medical college shall be called as “Designate Professor™ and on
completion of three years” experience in the capucity of Designate
Erofessor: such person shall he designared as “ Frofessor™ "

In terms of Guzette Notification dated 18.05.20]5 the jollowing shll
be added: :

“The requisite experience for equating a Consultons oy 5
tafier possessing posigraduate medical degree in the yubject) working
in the concerned specialty i the mininim 300 bodivd Sratw

Cleti st

- Gavernment Hospitals as professor shail be more m 15 Yewrs with

- Four Research publication in indexed jovinal as
corresponding author. Such Consuliant or Speci

- completion of three years” experience in the capacitv of b

Author or
dfter foining o
2sx08 wind on

dghicie

medival college shall be called as “Designute Pro

| Professor. such person shail be ¢ esignated as “Projessor” as per MCI

L TIOFIS,




o

. assoctate Professor/ | As per the MCT
| Designate Associate | or its equivalent,
arofessor

a) As Assistant Professor in the subject for 4 Years in
permitted’approvedirecognized medical college/institution with ?
Research Publication in Indexed Journals as ' 4uthor or as
corresponding author as per MCI norms,

or

b) dnterms of Gazette Notification dated 06.09 >0, the following
shall be added: ‘

“The requisite experience for equating a Consuliant or Specialist
(after possessing postgraduate medical degree in the suhject)
14%}#3’{5?33 i the concerned specialty in the minimum 300 boddedd State
Government Hospitals us associate professor shatl be moye than 10
years with Two Research publication in indexed jowrned as Ist Author
ar corresponding author. Such Consultant or Speciolist ufter joining
a medical college shall be cafled as “Designate Projessor” and on
completion of three years ' experience in the cupacity of Desivrate

Associate Professor; such persan shall be designaied «s -~ Associate
Professor™.

In terms of Gazette Notification dated 18.01.20/ 5 ihe following shail
be gdded:

“The requisite experience jor equaring a Consultant or Specialist
{afier possessing posteraduate medical degree in the subject

- working in the concerned specialty in the minimion 300 hedded Stare

Govermment Hospitals as associate professor shail be more than 10
years with Two Research publication in indeved Joarind as Ist Awthor
or corresponding author. Such Consultani or Specialist ufter joining

 a medical college shall be called as “Lesignuie Associate Professor”
and on compleiion of three vears® experience in the capuacity of

Designate Associate Professor, such person shall be desienated as
| “dssociate Professor’ as per MCI norms.

[3 a b 14
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_ssistant Professor

As per MCI
or its equivalent.

@ 3 years Junior Resideni in a recognized medical college in the

concerned subject and one year as Senior Resident in the
concerned subject in a recognized medical college.

Provided that the qualification jor the post of Assistan

Professor shall be as joliows:
1. Inthe discipline of Anaromy, Physiology. Liochicnisiry.

Pharmacology, Pathology, Microbiology, I'orensic Medicine
and Community Medicine candidate havizie Posi Graduale
qualification in the respective subject and tiree vears of
Teaching Experience in the subject in ¢ recognized Medical
College UniversingInsiifutions as
resident/registrardemonstrator Tutor ¢y a Pesicraduate
student as per MCI norms.

Lxeept for the above discipline in anothcr discipling
candidate having Post Graduate gualification in the
respective subject und three yeurs of teaciing cipericnce in
the subject in a recognized Medical
College/Universitv/Institutions as resident
Jregistraridemonstrator/Tutor as a Posig
in addition one-year experience as senior vesident in i
conceraed subject in a recognized Medico
CollegeUniversity/Institution as pey MO oins

Professor) in the service shall be invited by the Appointing Authority by advertisin

i the

vacancy to be filled. The advertisement shall contain full information regarding the nature
and duties of the posts, qualifications, experience and age limit for various catezories at the

ceilings preseribed by the MCI, pay and other relevant information; namely »

written test/Interview or both.

25. Form of Application:

wiection by

The application shall be made in the form approved by the Appointing Authority and
obtainable from the Office of the Appointing Authority on paviment of such fe. ([ any. us the
Appointing Authority may. from time to time, fix.

" 26, Application Fees:

26.1 A candidate for direct recruitment to a post in the service shall pay the fees ved,
from time to fime, by the Governing Board or the Appointing Authority . as the case
may be. in such manner as may be indicated by them/it.

e student and |



26.2 No claim for refund of the examination f.ee shall be entertained nor shall ihe fee be
held in reserve for any other examination, except when the advertisement is
cancelled for any reason by the Appointing Authority, in which case an aount, as
may be deemed justified, shall be deducted before the refund is made.

27. Scrutiny of Application:
The Appointing Authority may constitute a committee for the purpose of scrutiny of the
application received.

28. Recommendations:

The Recruitment Committee, constituted under rule shall prepare a list of the candidates
whom it considers suitable for appointment to the post(s) of the Faculiy Members concerned
and arrange in the order of merit of the candidates as disclosed by the aggregate marks. If
two or more of such candidates obtain equal marks in the aggregate, the Recruitment
Committee shall rank higher to the candidate elder in age. The Recruitment Commitice will
recommend at least three names of the candidates in order of merit against one post.

29. Disqualification for Appointment;

‘The rules & the orders issued from time © time in this regard by the State Government
will be applicable to the members.

30. Selection by the Appointing Authority:

Subject to the provisions of these Rule, the Appointing Authority shall selocr candidates
tor the post of the Faculty Members (Assistant Professor, Associate Professzor/{ ate

Associate Professor and Professor/Designate Professor) who stand highest in the order of
merit in the list prepared under these rules. s

Provided that inclusion of a candidate's name in the list confers no right to aopoiniment
unless the Appointing Authority is satisfied after such inquiry as may be considered
necessary that such candidate is suitable in all other respects for appointment t© the post
concerned.

Where a vacancy in the office of Faculty Members occurs & it cannot be conveniently
and expeditiously filled in accordance with the provisions of the rules of Bve-Laws of
Autonomous State Medical College Society of Uttar Pradesh or there is any other emergency,
the Chairperson may appoint any suitable person to be the Faculty Members and may. from
time o time, extend the term of an appointment under this sub-section, so, however, that the
total term of such appointment, including the term fixed in the original order. does not
exceed one year, '




Part- 1V
Procedure for Promotion

31, Constitution of the Departmental Promotion Committee:

The Departimental Promotion Committee shall be constituted as per prevaiting norms in
the similar institution of the State suitably adopted by the Board.

32. Criteria, Eligibility and Procedure for Promotion:

For Medical Teachers Promotion policy will be based on MCI Norms. Cn promotion
fixation of pay & other benefits will be given as per State Government rules,

33, Selection in case of Promotion:

The constituted DPC shall recommend suitable candidates for each post to the « ppointing
authority. Promotion will be made as per the prevalent norms of the State Covernment
suitably adopted by the Board. On the approval of the appointing authority (Chairperson of
the Board). promotion order will be issued by the Principal.

Every selection/promotion will be placed before Board in t the next mee ting

Part-V
Miscellaneous

34, Appointment {o the Service:

Appointment to post(s) in the service by direct recruitment or by promotion. s the ease
may be, shall be made by the Appointing Auathority on oceurrence ot substantive vacancies
from the candidates selected under these rules.

35, Contractuil Engagement:

A vacancy in the service which cannot be filled in immediately either by direct

recruitment or by promotion under these rules, may be filled in by the Appointing Aabority.
On contractual engagement against the vacancies. The eligible candidates me enyzaged

~ against vacant posts of the faculty on the contract basis as per prevailing norms rules orders
tor Government Medical Colleges of the State.

36. Determination of Seniority:

36.1 Seniority of persons appointed to the post ¢ encadre in the service shall be determined
from the date of appointment on the post after regular selection in acevrdance
provisions of these rules. Appointment on contractual basis shall not be deer
appointment after regular selection,




36.2 Determination of Seniority of the members/employees of the faculiv will be
determined as per norms/provisions/directives/rules laid down from time 1o time by
the Smie Giovernment,

37. Probation:

1) A person on appeintment to the various categories of posts in the service in or agamst a
permanent vacancy shall be placed on probation for a period of two yeurs.

2) The appointing authority may, for reasons 1o be recorded extend the period of probation
in individual cases specifying the date up-to which the extension is granted.
Provided that save in exceptional circumstances the period of probation shall not
be extended beyond one year and in no circumstances beyond two veats.

3) Ifivappears to the appointing authority at any time during or at the end of the pe viod of
probation. or extended period of probation, as the case may be, that a pmm ioner has
not made sufficient use of his opportunities or has otherwise failed to give sausiuction,
he may be reverted to his substantive posts, if any, or if he doesn’t hold « lien on any
posts, his service may be dispensed with.

4) A probationer who is reverted or whose services are dispensed with under <ub-rule (3)
shall not be entitled to any compensation.

37.1 Pay during Probation: During the probation period, the probationer/ Traince <hiil be
entitled to the pay as per government rules.

38, Unsatisfuctory progress during probation:

[T'it appears to the Appointing Authority, at any time, during or at the end of the period
ol probation that services of a probationer trainee are not found to be sat clory., the
Appointing Authority may revertremove him/her to the post on which he is regulurly
selected lmma,{imidj, preceding hissher from service, The Appointing Authorisy shall secord
appropriate opportunity to the probationer trainee before final orders are passed i thig
regard.

Provided that the Ap;womim&, Authority may, if it so thinks fit in any cuse or class of
cases, extend the period of probation of any probationer trainee by a specified period not
exceeding one vear,
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39. Confirmation:

A probationer shall be confirmed in his appointment at the end of his period of probation
it the Appointing Authority is satisfied that his integrity is unquestionable and that he is
otherwise fit for confirmation.

40. Re-employment of the Facalty Members:

Re-employment of Faculty Members will be provided as per norms/provisions/directivesicutes
laid down by the Government of Uttar Pradesh from time o time.

41, Retirement;

- Section A | 41.L1 A teacher shall retire on attaining the age of superannuation. 1his shul] mean that

1411 | unless otherwise any specified order is given to re-employ the teacher. he shall |
retire at the age of 65 years. g
; 4L.L2 A teacher afier retivement shall be entitied for all the retiren s

neti

applicable under the rules of the State Government at the time of his retj ement,
| Section B | 41.2.1 Voluntary Retirement: Norms of Voluntary Retirement shall be suct as |
P 412 applicable in the Government Medical Colleges of Utiar Pradesh.

' 41.2.2 Compulsory Retirement: Norms of Compulsory Retirement shall

i applicable to the faculty of Government Medical College. =

42, Removal/Dismissal;

A teacher shall be removed/dismissed at any stage of his service on the proven charee of
misconduct and of “Unbecoming” of a teacher. A proper laid down procedure shall be
adopted by the Board for removing/dismissing the services of a teacher as g plicable in the
Government Medical College of the State.

43, Suspension:

A teacher shall be suspended on the charges of misconduct or being “Unbecoming” of a
teacher pending a disciplinary enguiry and the action to be taken as per the laid ¢
procedure as applicable in the case of teachers of Government Medical Colleves of
State.

44, Leave:
The Norms of Leave shall be appiicable as per the rules of Government Medical
Colleges of the State,
43. Lien/Deputation:

Lien/Deputation available to the teachers of the college will be as per prevaili g nerms
of the State Government Medical Colleges/Institutes,



|

46. Seniority of the Teachers:

46.1

46.2

46,3

40.4

46.3

46.6
46.7

| 46.10

46,11

- The Seniority List of the teachers of the college \h‘;li be prépared by the Principal as pe:
Cof the State Government.

A teacher ranked higher in order of merit by the Selection Commiitee, shall be senior to the others
whose merit position is lower in the selection list. This shall be applicable irrespectively of the
date of joining, |
In cases where all parameters regarding the seniority of teachers being the same. the tencher who
is senior in age shall be considered to be senior then the others.

The teaching experience carned by the teacher in his earlier d\%ig,mm.nh before joining this
College shall not be counted towards determination of his seniority in the € ollege.

There shall be provision of pay and pension protection for the teachers on the | joining their duties |
in the college. |
The Principal shall constitute a Seniority Commitiee of Senior Professors with die ?\,pm\h{li(%f]\)ﬂ
of  Scheduled Caste/Scheduled Tribes & other backward classes categories and the | Principal |
which shall scrutinize list of teachers on the basis ol parameters enunciated above. |
The provisional senjority list shall be prepared and circulated amongst the teachers for ohjection:
it any. i
bvery dispute about seniority of a teacher of the College shall be referred 1o the Seniority |
Committee which shall decide the same giving reasons for the decisions.

The final seniority list duly prepared as above & approved by the Principal shait then be placed
before the Executive Committee for its ratification.

It shall be the duty of the Principal to maintain a complete and updated seniority in accordunce
with e provisions mentioned in the Paras Supra.

After the appointment in the college, if any teacher duly appointed claims [or cousnting the
seniority on the basis of previous experience, he should apply for the same with all supporting
documents to the Principal. The Principal affer scrutiny shall cireulate the claim o1 th pplicant

ameng the probable affected teachers, Head of the Depariment and the Dean for the objeciions of

the concerned.

The claims as well as objections shown received shall be duly examined by the \unm‘ft\' {
Committee and the observation of the Seniority Committee shall be placed before the Uxecutive |
Committee for taking the decision and the approva al.

I Seniority on the basis of experience is proposed to be awarded to the elaimant, the matter |
shall be put up before the Executive Committee for approval. However, if any ex-purte benelil has |
been granted before the enforcement of this statute. the aggrieved person may file u reprosentation -
hefore the Executive Commitice for redressal of his grievance along with suppe mwp evidences
within three months from the date of enforcement of these rules which shall decide the maiter in
such cases alter atfording opportunity to the concerned.

If' somebody is aggrieved with the decision of the Fxecutive Committee, he will submit his |
representation 1o the Vice-Chairperson who shall decide in accordance with the ruie

vailing norms




47. Disciplinary Proceedings:
The Disciplinary Proceedings shall be conducted as per the prevailing norms for the
per Society

teachers of the Government Medical Colleges making suitable amendments as per
requirement and approved by the Governing Body.

48, Removal of Doubts:
If any doubt arises refating to the application, interpretation and scope of these rules the
matter shall be referred to the Board of Governors whose decision thereon shall be fing)

. it shall

49, 1F any dispute regarding the service matter of the Principal/fiaculty members ari
be referred to the State Government & the decision of the Government shall be linal

50, Repeal and Saving:

Rules and/or Orders, if any, in relation to matters covered by these rules and in foree
ted that any

immediately before the commencement of these rules are hereby repealed: provid
action taken under the Rules and/or orders, so repealed shall be deemed to have been 1aken
under the provisions of these rules.




Schedule-1

) Minimum
Method of recruitment Qualification | Post from g
/ith Dereentase _ -7 ; Qualification |
with percentage & which ', |
&
Experienee
for
Promaotion

Minimum

Nameof | “  Froerene Peausdian
Post Direct pf.- ¢ oy b
Recruitment | Promotion _ '-Df 18 to be
: Direct made

Recruitment

S. No. | Remarks

By !
_ | selection
B - Principal 100% | MCI Norms - ~ as per
' MCI

Clinical Wing

" Professor/ , : ik B

% g B inc s As per MO Associate As per M

¥ - Designate 50% 50% Niriise Profssor ' .
. Professor ) - : —

| Associate

i Professor/ . -

P ! - i As per MU Assistant As per M
Designate 3004 S0%; - _ - .

AL Norms Protessor Norms

L Associate

| Professor

L

Assistant J— As per MCI
3 - T [i}{}yh * O “
Professor Norms o
Non-Clinical Wing
[ Professor/ | | . Tmes o i S
5 j oo | 1. 0 T Asper MCL | Associate | As per MCI
" ; f}eﬁﬂlgm‘iiﬁ* ! 50% i 30% T : | b ) =
! L i Norms Professor Normsg
 Protessor | : i I ’
Associate { |
Professor/ ’ - _ A o
¢ Dissignat 500/ | 509 As per MCI Asgsistant | Ag per MCT
) esignate 2% | A Ry ~ : ,
: 5 : | - Norms Professor |  Nowms
-~ AssoCiate !
Professor - ._ | N N
o Assistani sl ©As per MO i As per MCT
§ foyy { “}U K A i " i b | N -
. Professor | A : Norms ! ? Norms :




Schedule-11

List of State Medical College Run by the Society:

 College, Shahjahanpur

8. No. Medical College | Attached District/ Rderrgd %“im{nml
1 Autonomous State Medical | Combined Hospital Darshan Nagar,
| College, Ayodhya Ayodhya
2 | Autonomous State Medical | OPEC Hmpltal Kaily Basti
~ College, Basti ]
3 Autonomous State Medical | District Hospital Bahraich
College, Bahraich
4 Autonomous State Medical District Hospital Firozabad
__  College, Firozabad
5 Autonomous State Medical | District Hospital Shahjahanpur
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